JOB POSTING
STEUBEN COUNTY PARK DEPARTMENT
POSITION:
WORK SCHEDULE:
JOB CATEGORY:

Grounds Maintenance/Mower/General Laborer
As Assigned
LTC (Labor, Trades and Crafts)

DATE WRITTEN: October 1995
DATE REVISED: March 2000, April 2017

STATUS: Part-time Seasonal
FLSA STATUS: Non-exempt

The following essential job functions are a summary of job duties, requirements, and responsibilities for
this position. To perform this position successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed in this document are representative of the knowledge, skill,
and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities
to perform the essential functions.

ESSENTIAL FUNCTIONS:
Performs grounds maintenance, including mowing/trimming, removing weeds and
raking leaves. Additional duties as assigned by County Park Superintendent.
REQUIREMENTS:
According to the U.S. Department of Labor:
16 year olds may work:
•8 hours per day,
•30 hours per week,
•and until 10:00 p.m. on nights followed by a school day.
With parental permission, a 16 year old may work:
•9 hours per day,
•until 11:00 p.m. on nights followed by a school day,
•until 12:00 a.m. on nights NOT followed by a school day
•40 hours per school week,
•and/or 48 hours per non-school week.
•16 year olds may not work more than 6 days per employer's work week and may not
work before 6:00 am.
If a 16 year old will be working more than 30 hours per week, more than 9 hours per
day and/or until midnight during a period when school is not in session (e.g. summer,
spring or holiday break), he/she must have parental permission on file prior to working
extended hours.
* If a minor 14 through 17 years of age works six or more hours in a shift, the employer
is required to provide the minor with one or two breaks totaling at least 30 minutes.
These breaks may be taken at any point during the minor's shift. Indiana Administrative
Code 610 IAC 10-3-2 requires that break logs be maintained by the employer to
document all paid and unpaid breaks provided to minor employees.
The following link will list the Prohibited and Hazardous Occupations for Minors, and
outlines the jobs and job duties 16 year olds cannot perform.
http://www.in.gov/dol/2741.htm#top
mainten

Ability to safely and properly operate a variety of power equipment, hand and power
tools, such as drills, pliers, wrenches, screw drivers, hammer and mowers/tractors;
Ability to physically perform assigned duties, including sitting/mowing and/or
standing/walking for long periods, lifting/carrying objects weighing less than 50 pounds,
pushing/pulling objects, reaching, bending, climbing ladders and handling/grasping
objects;
Ability to understand and follow written and oral instructions, read and interpret
technical manuals and specifications, and work alone with minimum supervision;
Ability to effectively communicate with co-workers and park patrons, including being
sensitive to professional ethics, gender, cultural diversities and disabilities,
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